UNMMG - UNM Benefit Comparison
This chart reflects UNMMG benefit offerings, and a comparison of what the University of New Mexico (UNM) offers as an equivalent. 
	Benefit Category 
	UNMMG
	UNM 
	Visit UNM Weblinks for Additional Benefit and Premium Information

	Medical Plan
	 
75% employer-paid (single) / 60% (family) for 1.0 FTE; pro-rated based on FTE
	Same Voluntary plan offerings - Premiums differ with a salary tiered employer share (80%/ 70% / 60%) *
Includes enrollment in UNM's Prescription Drug plan
	UNM Medical Plans
UNM Prescription Drug Plan

	Dental Plan

	75% employer-paid (single) / 60% (family) for 1.0 FTE; pro-rated based on FTE
	Same Voluntary plan offerings - Premiums differ with a salary tiered employer share (80%/ 70% / 60%) *
	UNM Dental Plan 

	Vision Plan
	100% employee-paid
	Same Voluntary Plan offerings, 100% employee-paid
	UNM Vision Plan

	Flexible Spending Accounts (FSA)
	Health and Dependent Care FSA plans are pre-tax accounts for qualified IRS expenses.
	Voluntary 100% employee -paid 
Health and Dependent Care FSA plans are pre-tax accounts for qualified IRS expenses.  
UNM FSA Plan Years run on a Fiscal Year (July 1 2026– June 30, 2027) basis and participants may make annual elections up offered up to $3,400 for Health Care FSA & $7,500 for Dependent Care FSA
  
	UNM FSA Plans

	Basic Life Insurance
	100% employer-paid, based on annual salary (1x salary)
	Voluntary Plan with salary tiered employer share (80%/ 70% / 60%) *
	UNM Basic Life & Supplemental Life

	Supplemental Life
	100% employee-paid
	Voluntary Plan, 100% employee-paid
	UNM Basic Life & Supplemental Life

	AD&D Insurance
	100% employer-paid, based on annual salary (1x salary)
	 Voluntary plan, 100% employee-paid
	UNM Accidental Death & Dismemberment (AD&D) 

	Short-Term Disability

	100% employer-paid for employees 0.75 FTE+. Cash benefit up to 60% of weekly salary, up to $1,500, for up to 26 weeks due to injury, illness, surgery, or childbirth recovery
	Voluntary plan, 100% employee-paid. 
Offers up to 60% of your pre-disability earnings if you are unable to work due to a disability caused by accident or illness (childbirth recovery included). Max benefit is up to $850/weekly up to 22 weeks 
	UNM Short-Term Disability

	Long-Term Disability

	Cost-shared with eligible employees. Cash benefit of 60% of monthly salary, limited to $8,500/month, after 180 days out of work due to serious injury, illness, or surgery
	
Voluntary Plan with salary tiered employer share (80%/ 70% / 60%) *

Offers up to 60% of your pre-disability earnings if you are unable to due to a disability caused by accident or illness. Max benefit is up to $5,000/monthly/after 180 days disabled.
	UNM Long-Term Disability

	New Mexico ERB Pension   Retirement Plan 

	N/A
	Mandatory Educational Retirement Board (EBB) Defined Benefit pension plan for eligible employees working 0.26 FTE or greater. Employees contribute 10.7% of salary ($24,000+) or 7.9% (under $24,000); UNM contributes 18.15%. Provides a lifetime monthly retirement benefit based on service, retirement age, and salary factors.
	NM ERB Retirement Plan  

	Alternative Retirement Plan (ARP administered by NMERB) 
	N/A
	The ARP plan is an optional Defined Contribution plan for eligible high-ranking professionals and certain other positions working 0.26 FTE or greater; election is required within 90 days of hire. Employee contributions mirror ERB (10.7% or 7.9%, based on salary). UNM contributes 18.15%, with 10.9% credited toward the employee’s retirement and 7.25% directed to ERB.
	ARP Retirement Plan


	Voluntary Retirement Savings

	403(b) defined contribution plan; no mandatory employee contribution. UNMMG matches contributions up to 6% of salary (5-year vesting of employer match). Also offers a 457(b) deferred compensation plan for regular full-time/part-time employees
	Voluntary plan, 100% employee-paid
In addition to ERB Retirement, employees may contribute to voluntary 403(b) and 457(b) plans; traditional pre-tax and, where available, Roth contributions.
	UNM Voluntary Retirement Plans

	Holidays
	10 paid holidays (hours based on FTE): New Year's Eve, New Year's Day, MLK Day, Memorial Day, July 4th, Labor Day, Thanksgiving, day after Thanksgiving, Christmas Eve, Christmas Day
	Approximately 15 paid holidays (varies with Winter Break length)
	Calendars :: Human Resources | The University of New Mexico
Viewing UAP 3405: Holidays

	PTO Accrual (Annual Leave)
	Up to 22.5 days/year usable for personal, illness, or vacation
	Up to 168 hours/year
	Viewing UAP 3400: Annual Leave

	PTO (Annual Leave) Bank Maximum
	300 hours
	252 hours
	Viewing UAP 3400: Annual Leave

	Sick Leave Accrual
	Earned Sick Leave (ESL): 1 hour earned per 30 hours worked
	Up to 96 hours/year
	Viewing UAP 3410: Sick Leave

	Sick Leave Bank Maximum
	N/A
	1,040 hours
	Viewing UAP 3410: Sick Leave

	Education Benefits
	Tuition & Continuing Education Reimbursement — eligible after 6 months of service, any degree type/level, at approved/accredited institutions. Reimburses tuition costs only (NM Opportunity Scholarship tuition/fees not reimbursable); up to annual IRS maximum, prorated by FTE
	Tuition Remission Program — covers eligible UNM tuition for professional development and degree attainment, based on appointment status and program guidelines.
Dependent Education Program — covers paid undergraduate tuition for eligible spouses/domestic partners and dependent children.

	UNM Tuition Remission

UNM Dependent Education Program

	License/ Certification Reimbursement
	Reimburses direct cost of required licenses, registrations, certifications — must be a condition of employment and specified in job description; employees under 20 hrs/week reviewed case-by-case. Up to 40 hours of leave may be granted to meet requirements
	Professional License, Registration & Certification Support — available when required for the position; departments may provide reimbursement or direct payment, subject to departmental funding/policy
	N/A

	Professional Development 
	N/A
	Access to job-related training, workshops, certifications, and professional development through departmental/university-sponsored programs; opportunities vary by department/business need, and supervisor approval may be required. Tuition Remission Benefits may apply to eligible courses.
	UNM Professional Development & Training



*UNM contributes a percentage of the premium for medical, dental, basic life and long-term disability benefits based on your salary tier: 
	Base Salary
	UNM Contribution
	Employee Contribution

	$54,999 and below
	80%
	20%

	$55,000 - $69,999
	70%
	30%

	$70,000 or more
	60%
	40%



Who is UNM Benefits-Eligible Employees?: 
· Regular staff employees who are full-time or part-time and have an appointment percent of 50% or greater
· Term or contract staff employees who are full-time or part-time, have an appointment percent of 50% or greater, and have a minimum three-month term appointment or contract
· Temporary staff employees who have an appointment percent of 75% or greater and have a minimum three-month appointment are eligible for certain Benefits Plans
· Faculty members who have a minimum three-month contract and an appointment percent of 50% or greater

Visit the provided UNM weblinks for additional benefit and premium information, click  here to use the UNM Benefit Deduction Calculator to estimate your benefit deductions.

Additional benefits questions? Contact: HRBenefits@unm.edu



