Join us!
for the new EOD Bite Series: Book Club
on the recently released book
“Get Better: 15 Proven Practices
to Build Effective Relationships at Work”
by Todd Davis, Chief People Officer at FranklinCovey

Commit to yourself
to read and attend more than 50% of the meetings
and receive a free copy of the book!*
Can’t commit? Or get behind in your reading?
Come anyway for conversation and stand-alone take-aways!

Keep your commitment
to yourself to read and attend meetings
and receive a free prize at the end of the Book Club!

Details, details, details…
Where: Business Center, 3rd Floor Lounge Area
When: every 2nd & 4th Wednesdays
How many dates: 8 between July and October
What time: over noon hour (12-1pm)
How to show up: read the 2 assigned chapters beforehand, bring
your lunch, be ready to share something!

*Memorialize your commitment to yourself (and let us know, so we can order
your book) by registering in Learning Central.
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GET BETTER: 15 Proven Practices To Build Effective
Relationships at Work
Ideal for professionals at all levels of business, government, and education
FranklinCovey’s Chief People Officer, Todd Davis, explains that an organization’s greatest asset
isn’t only its people; rather, it’s the relationships between its people that is the greatest predictor
of personal and professional effectiveness. In the end, employees’ ability to build and sustain
great relationships is an organization’s ultimate competitive advantage.
Ideal for professionals at all levels of business, government, and education. From the front-line
supervisor to the president and CEO, Davis describes the most common relationship pitfalls that
negatively affect personal careers and organizational results. Get Better draws on real-world
stories in an approachable, engaging style—and Davis’s 30 years of experience in observing,
leading, and coaching others brings those relatable experiences to life. He identifies 15 proven
practices that influential leaders, as well as individual contributors at any level of an
organization, use to take ownership of their work, improve the quality of interactions with others,
and master the skills of effective relationships.

Book Summary adapted from www.getbetterbook.com.
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